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2021-2024 COLLECTIVE BARGAINING TENTATIVE AGREEMENT

SUMMARY OF CHANGES

All active SEIU-FPSU bargaining unit employees shall receive a 3.25% across-the-board (ATB) salary increase
retroactive to July 1, 2021; everyone moves one (1) Pay Level (box) to the right.

The Employee Well Being and Satisfaction Committee (EWBS) is a collaborative committee of all the labor
groups and the school board’s representatives. The EWBS was able to negotiate the health insurance options
with NO increase to the employees’ premium payments.

Article 10 Salaries - Section 10. Shift Differential
B. Any full-time or part-time employee {incladingbus-deivers), whose regularly assigned shift begins on or after

10:00 p.m. but befare 5:00 a.m. shall receive a shift differential of forty-five cents (5.45) per hour for all hours
worked. For bus drivers, this includes both the a.m and p.m. shifts.

Section 13. Miscellaneous

B. Bus Driver Attendance Incentive
A financial incentive of 5100 shall be provided to those drivers wha have a perfect attendance record during
any forty-five {45) working day period. Drivers hired during any forty-five (45) working day period must satisfy
a minimum of twenty-five (25) working days of service in order to qualify for the incentive during that period.
Incentive payments will be cumulative and payable every semester on a date determined by the Payroll
Department. The maximum incentive for a school year will be 5400 per eligible driver.

Beginning October 9, 2021 and continuing through the earlier of the date that salary adjustments for the 2022-
2023 school vear are ratified or the end of the first semester of the 2022-2023 school year, the bus driver
attendance incentive described above shall be increased from $100 to $1,200 for those drivers who have a
perfect attendance record during any forty-five (45) working day period. This provision will automatically
sunset as set forth above.

Article 14 Leaves

E. The administrator/supervisor may approve the use of accrued sick leave for the employee's personal reason(s)
up to a maximum of five fewr (54) days non-cumulative (Section 1012.61, Florida Statutes) in any fiscal year.
Planned non-emergency use of sick leave for personal reasons shall normally be requested at least two (2)
workdays in advance and may be used in increments of one-half hour or more.



Article 22 Departmental Operations

Section 3. TRANSPORTATION
A. ROUTE BIDDING-Bus Drivers
1. All routes rens shall be posted prior to the opening of school and shall be filled on the following basis:

z Years of service within the Transportation Department (years of service from other
departments shall not be considered).

B. Route Bidding-Bus Assistants

The parties agree that the development of a route bidding process is premature until the Board has hired and
employs one hundred sixty {160) bus assistants. This section will be re-opened to discuss a process for bus
assistants to bid on routes once the number of bus assistants has reached that threshold.

1 ) Drivers who accept summer trips and non-school day trips shall be paid a minimum of four (4) hours or actual
time worked, whichever is greater. When the length of time for the trip exceeds Anysummerornonschoolday
trip-excoeding four (4) hours, the driver will be paid 45 minutes prior to scheduled pick-up time for the trip and
and also will-be-paid 30 minutes after drop off, plus travel time.

+ K. All summer routes, relief driving and trips will be bid by seniority. Any additional summer duties
will be assigned to the most senior, qualified applicant.

¥ AA, Bus Driver and Bus Assistant Uniforms: School bus drivers bus assistants in the transportation
department will be required to wear uniforms. The district will provide uniforms for each new employee that will
consist of five (5) shirts (type of shirt at the discretion of the transportation department) and one (1) jacket. Each year,
returning drivers will receive a credit equal to the value of three (3} additional shirts. The Transportation Department
will maintain a list of other approved accessory items (e.g. jackets, hats, belts, ete.) that may be purchased in lieu of
the three (3) additional shirts. If a driver decides to purchase items off the approved list in lieu of the additional
shirts, the amount of that purchase cannot exceed an amount equivalent to the value of the additional replacement
shirts for that year. The Pinellas County School Board logo shall be placed on shirts and other appropriate approved
accessory items (e.g. jackets, hats). It shall be the responsibility of each school bus driver and bus assistant to wear a
complete, clean uniform. Employees not wearing an appropriate uniform, including a departmentally issued
identification badge, shall be subject to disciplinary action. On each Friday that a driver and bus assistant works,
hefshe shall have the option of wearing either a uniform shirt, Pinellas County School shirt, or a FPSU Union shirt.
However, drivers and bus assistants must wear identification at all times that will clearly identify them as School Board
employees if they are not wearing a uniform.

Section 4. Vehicle Maintenance

All Journeyman Automotive Mechanics shall furnish their own set of hand tools sufficient to perform their assigned
duties. The Board agrees to provide a tool allowance for all mechanics in the amount of seventy-five Hfsr dollars ($7550)
per month. The Director of Transportation, or his/her designee, has the right to periodically inspect all journeyman
automotive mechanics' toolboxes to assure that the tool allowance given to each mechanic is used to upgrade and meet
the inventory of tools required of each journeyman mechanic.



Article 24 Insurance Benefits

MEL.  Retiree Insurance - An employee covered under the Florida Retirement System Defined Benefit Plan who
retires with ske6}l-ormoreyearsofsepdeacight (8) vears of service and elects to receive a state retirement
check is eligible to participate in the refiree insurance program. An employee who e retirees under the FRS
investment plan with eight (8) years of service and is at least fifty nine and one half (59 1/2) years of age or
has completed thirty (30) or more years of service may participate in the retiree insurance program. Benefit
election must be made within thirty (30) days of the effective date of retirement. Employees who do not enrall
at retirement shall be ineligible for future participation in the Board retiree insurance program.
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SUMMARY OF CHANGES TO SEIU-FLORIDA PUBLIC SERVICES UNION- PINELLAS COUNTY SCHOOLS CBA 2021-2024
*Provided as courtesy.. see Tentative Agreement for full language change
Page
ARTICLE PROPOSED CHANGE Number
X Cover Updated... new Union Hall information. 0
X Table Of Contents Updated 1
Preamble |Preamble. 1. Adds "The District” and "The Union" for reference 2
1,2,34 No changes
Grievance and Arbitration Procedure: 5.3 Adds ability to conduct grievance meetings via teleconference if both
parties agree. 5.8: Step 2 and 3 of Grievance Procedure. changes title of management representative to reflect
5 current staffing. 7-8
6,7,8 No changes
9 Annual Performance Appraisal: Adds updated language reflecting new dates. 12
Salaries: 3.25% wage increase for all employees. (See Appendix). 10.10 Extends Shift Differential for bus drivers
10 for all hours worked in a day. 10.13 Increase of bus driver attendance incentive from $100 to $1200. 15-16
11,12,13 |No changes
Leaves 14.2 E. Adds an additional sick day (From 4 to 5, the maximum allowed under FL law) 14.3. Specifies
14 FMLA references in article. 22
15 No changes
16 Probationary Peried. 16.1. Clarifies 90 work days during a probationary period. 28
17,18,19,20,
21 No changes
Departmental Operations. 22.3 Changes 'runs' to routes in bidding process. Eliminates driver's performance
record from consideration. 22.3.3. Adds route bidding for bus assistants; clarifies language on summer frips.
relefters Article. 22.3. Posts vacancies that occur within ten days (up from 5) Adds bus assistants to uniform
22 policy. 22 4 Increases monthly tool allowance by $25 per month for automotive mechanics. 40-43
23 No changes
Insurance Benefits. (No increase in premiums or copays.) Eliminates waiver of HI premium clause for workers
24 out on total disability. Clarifies process for retiree benefits under FL statutes. 43-49
25-27 No changes
Duration Sets terms of contract through 2024. (With annual reopeners on wages, insurance, general provisions
28 and deparimental operations. 52
Appendix A | Adds Bus Assistant Grade 5, upgrades Transportation Dispatcher from 11-13 54
Health Insurance. TA. Showing no premium increase.
Wages. Document showing 3.25% increase and increase in minimum and maximum pay rates.

For information regarding the vote, please contact Rebecca “Beckie” Dean at rdean2250@gmail.com
For questions regarding the contract, please contact Joseph Brenner at (561) 308-1919 or joseph.brenner@seiufpsu.org

Respectfully submitted, Richard “Mac” MacDonald

Scan to Join

SEIU-FPSU PCS Chapter Secretary

bgmaac@gmail.com
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