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ARTICLE 6. DUES DEDUCTION

Section 1.

Pursuant to Florida Statutes Section 447, as amended effective July 1, 2023, the City shall no longer facilitate,
collect or deduct dues and/or uniform assessments from the salaries of those employees in the unit which are
covered under this agreement.

Should Florida Statutes Section 447 be amended during the term of this agreement to allow for
the collection or deduction of dues and/or uniform assessments by the City from the pay of
emplovees covered under this agreement. this Article only shall be opened for negotiations
between the City and the union. Should the City and union not be able to reach an agreement to
amend this article, then this article shall remain in full force and effect for the remainder of the

term of the agreement.
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ARTICLE 13. DISCIPLINE
Section 1.

As a prerogative of management rights, the City has the right to discipline, demote, suspend, terminate
employment, and take any other disciplinary action when an employee performs below satisfactory
levels or violates any law, rule, regulation, policy or otherwise engages in conduct meriting corrective
action, or for any just cause.

Section 2.

Department directors and their delegate managers and supervisors may conduct preliminary informal
fact gathering on incidents reported to them in order to determine if a formal investigation is warranted.
Should it be determined that a formal investigation is warranted then employees who become the
subject of an investigation shall be notified in writing within thirty (30) calendar days of the incident
which prompted the investigation or when management first became aware of the incident, whichever
is later.

Section 3.

An Employee Counseling may be issued to an employee. An Employee Counseling is non-disciplinary
written guidance issued by management to the employee to bring a disciplinary or performance issue to
the employee’s attention, in an effort to correct such issues before they become a recurring or more
serious problem.

An employee shall be placed on unpaid administrative leave for the following alleged violations
including but not limited to:

¢ Violence in the workplace

o Theft, theft of time or theft of service e.g., theft of city property or falsification of information provided
to obtain wages or benefits of any kind.

e Weapons in the workplace

e Positive drug or alcohol test

Section 4. Disciplinary Actions

A. The City may take disciplinary action at any time for the good of the City or for just cause. A
number of criteria should be considered when determining appropriate discipline in any particular
circumstance. The employee’s length and quality of service, and job classification (including
supervisory responsibilities) shall be considered. All other prior disciplinary actions should be
reviewed and considered. Prior discipline remote in time shall be given appropriate weight based on
its remoteness and the facts that led to the discipline being issued. Following eighteen (18) months
of continuous service without a written reprimand, prior written reprimands will not be considered
in the determination of current disciplinary action against an employee
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B. It is the policy of the City of West Palm Beach to follow a system of progressive discipline as set
forth in Personnel Policy 4-1. This means that employee misconduct or performance problems
should be handled using actions which progress from less to more severe depending on the severity
and frequency of past discipline. Under the same system of progressive discipline, serious
misconduct based on a single incident may warrant immediate action and termination of
employment. Disciplinary actions are to be administered consistently and in a non-discriminatory
manner. A disciplinary action may include a verbal reprimand reduced to writing, written
reprimand, suspension without pay, demotion, termination of employment or other action as set
forth in this Article.

C. An employee may be suspended at any time for the good of the City, for a disciplinary reason, or
for other just cause. A suspension without pay shall not exceed thirty (30) days nor shall any
employee be penalized by suspension for more than thirty (30) days in any twelve (12) month
period.

D. An employee may be terminated from employment at any time for the good of the City, for a
disciplinary reason, or for just cause. Before the effective date of any such termination of
employment, the City shall give the affected employee a written statement of the reasons for such
termination of employment.

E. An employee may appeal any disciplinary action higher than a written reprimand according to the
procedures established by Section 76 of this Article. The City expressly does not agree to arbitrate
any grievance brought by an individual employee.

Sections. Code of Conduct

All employees shall maintain high standards of cooperation, efficiency and integrity in his
conduct and work performance, in keeping with the laws of the United States, the State of Florida,
and the City of West Palm Beach; all departmental or City rules, policies or regulations, or
Standard Operating Procedures; and as reflected in the Code of Conduct set forth below. The
City’s inherent right to take discipline up to and including termination of employment may be
specific to these laws, rules, regulations, procedures or policies (as amended from time to time),
or any other standard it employs to address conduct that it considers unsatisfactory work
performance, misconduct, or other adverse impact for the City.

Code of Conduct violations include but are not limited to:

I. GENERAL

1. Any violation of the Alcohol and Substance Abuse Policy as set forth in Article 26 of this agreement
or City Personnel Policy 4-16.

2. Any violation of the provisions of the City Charter, these rules, or any other published
City or departmental rule, policy or regulation.

3. Any violation of the provisions in Article V of the City Charter relating to political

TA by SEIU: ~—-’ 2{ f Date: 7/ 7 TA for the CWPB: gj_lf: Date: 18 *=23

Tentative subject to apfproval and ratification by the City and Union



COLLECTIVE BARGAINING AGREEMENT BETWEEN THE CITY OF WEST PALM BEACH AND

SERVICE EMPLOYEES INTERNATIONAL UNION (SEIU), FLORDIA PUBLIC SERVICES UNION, CTW, CLC

Page 6 of 31

activity.

II. PERFORMANCE

1.

2.

10.

11.

12.

13.

14.

15.

Insubordination.
Refusal to perform assigned duties and responsibilities.

Inability to perform the essential functions of the job with or without reasonable
accommodation.

Incompetence, negligence and/or inefficiency to such an extent that performance levels,
including but not limited to performance review ratings fall below minimum standards.

Carelessness or negligence with property of the City, loss of equipment, materials, or
anything of value belonging to or leased by the City.

Malingering, defined as pretending to be ill or injured to avoid responsibility or work.

Theft of time, including but not limited to being paid for work not performed.

Failure to comply with all safety regulations, procedures and related City policies or
failure to observe security procedures.

Making derogatory or false accusations so as to discredit any employee of the City, or the general
public.

Loss of licenses, certifications or other credentials required as a condition of employment
or necessary to perform an essential function of the job classification.

Unauthorized release or misuse of any privileged, confidential, or sensitive information, or release
of work product without the express pre-approval of the supervisor.

Inappropriate conduct or language including the use of profanity or abusive language toward any
employee of the City or the general public.

The use of violence or the threat of violence against any City employee or member of the general
public.

Refusal to respond to any lawful inquiry by the City or its representatives or to furnish a lawfully
requested statement concerning property holdings, financial affairs, income or expenditures, or
refusal of any lawful request to waive immunity from prosecution before any grand jury, or any
other body, official or officials having the rights and possessing the powers of a grand jury.

Antagonism toward any City employee, or the general public, including but not limited to
criticizing orders, rules or policies adopted by the City, or conduct which interferes with the proper
coordination of the employees of the City or efficient delivery of public service.
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16. Failure to comply with any residential and/or emergency response requirements.

17. Failing to report a vehicle accident or leaving the scene of an accident with or without

II1.

IV.

TAD

injuries.
ATTENDANCE AND PUNCTUALITY

Being absent from work without approved leave or failure to report to work after approved leave has
expired, or within a reasonable time after such leave of absence has been revoked or canceled.

Absence without approved leave for three (3) consecutive work days shall constitute abandonment of
employment and will result in immediate termination.

Being absent for any reason in excess of the standards set forth in Article 18, Section 8.
Being tardy three (3) times or in excess of sixty (60) minutes in a calendar quarter.
Failure to notify the supervisor of being absent or tardy one (1) hour prior to scheduled start time.

Abuse of sick leave privileges by falsely reporting illness or injury of self or a family
member.

Abuse of the time keeping system by knowingly or habitually failing to timely punch in or
out during the employee’s shift.

INTEGRITY AND HONESTY

. Unauthorized use or possession of firearms or other weapons while at work or in uniform.

Criminal misconduct.

On or off-the-job conduct which would have a negative impact on the employee's work performance
or the City.

Conduct not becoming of a City employee or conduct that renders an employee incapable of
cffective performance of their duties and responsibilities.

Conviction of a felony.

Removal of City money, merchandise, or property without permission, including property in
custody of'the City.

Dishonesty, including but not limited to intentionally giving false information, making false
statements, or intentionally falsifying records.

Falsification of any testimony, documents or records in connection with work-related issues or
investigations related to City business.

Falsification of any documents prepared to secure or maintain employment, making false
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11.

12.

13.

14.

15.
16.

17.

18.
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statements when applying for employment, and falsification of any document during the
course of employment with the City.

Taking or receiving any fee, gift or other valuable thing in the course of City employment in
connection therewith, including soliciting, use of client or business contacts or attempt to obtan
preferential treatment for personal gain.

Solicitation for personal gain during work time in working areas, without the approval of
the Chief Human Resources Officer.

Use or the threat to use, or attempt to use political influence including but not limited to
securing promotion, leave of absence, transfer or change of classification, or pay.

Gambling during duty hours, or on City property or with City computers or telecommunication
devices.

Conducting any type of personal commercial enterprise including but not limited to using City
facilities, equipment, computers or telecommunication devices.
Sleeping on the job.

Failure of an employee to notify the Department Director or his/her designee verbally or in writing
within two (2) working days of an arrest for a felony, a DUI while in an on-duty or off duty status.
Arrests for any traffic infraction while driving a City vehicle shall be reported to the Department
Director immediately.

Failure of an employee to notify the Department Director of the suspension, cancellation or
revocation of a valid Florida driver’s license. Notification must be made before the beginning of the
next shift or assignment.

Bvading a drug test or assisting an employee in evading a drug test.

Section 6. Due Process

A. Prior to management taking disciplinary action, an employee shall be notified in writing of an
investigation or the basis for action.

B.

Where disciplinary action of a written reprimand or higher is being considered, the affected employee
shall have the opportunity for a disciplinary meeting. The City will schedule all disciplinary meetings
seventy-two (72) hours’ in advance of such disciplinary meeting, except in cases involving exigent
circumstances, drug or alcohol abuse, workplace violence or waiver by the employee to less than 72
hours advance notice. The employee may choose to have a Union representative present at the
disciplinary meeting. It is the responsibility of the employee to timely request such participation directly
from their union representative. Failure of the employee to appear at a scheduled disciplinary meeting
shall constitute a waiver of such a meeting.

The employee may submit a written response to the contemplated disciplinary action in lieu of attending
the meeting. The written response must be received by the Department Director a minimum of twenty-
four (24) hours prior to the scheduled time for the disciplinary meeting.
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D. A written notice of disciplinary action shall be hand-delivered, emailed or mailed by U.S. regular and/or
certified mail to the employee’s last known place of residence. A copy of such notice shall be
simultaneously submitted to the Chief Human Resources Officer with the following information:

1. Specified charge of misconduct with reference to a violation of City or department conduct or work
performance rules or regulations, a supervisory order or the collective bargaining agreement.

Reference to prior disciplinary actions, as applicable.
Warning regarding the consequence of future misconduct.

The effective date of discipline.

AT

The signature of the Department Director and the person serving notice and the name of the
employee the notice is intended for.

A disciplinary notice shall be effective regardless of whether all of the above information has been
obtained.

Section 7. Appeal of Disciplinary Action

The Union may appeal a written reprimand to the Chief Human Resources Officer within six (6) working
days of the employee receiving the written reprimand. The Chief Human Resources Officer will make the
final determination within ten (10) working days of receipt of the appeal to uphold or rescind the written
reprimand. The Chief Human Resources Officer’s decision regarding written reprimands is final and shall
not be subject to arbitration.

The union may appeal a suspension without pay, reduction in salary, demotion or termination of
employment. Such disciplinary appeal shall be filed directly with the Chief Human Resources Officer
within ten (10) working days of receipt by the employee of written notice of any disciplinary action. New
hire probationary employees do not have any right of appeal of any disciplinary action.

The city will electronically notify the union of any termination of employment of any bargaining
unit members covered by this agreement.

The Chief Human Resources Officer shall respond to the appeal in writing within twenty (20)
working days from date of receipt of any timely submitted written disciplinary appeal.

Except as otherwise noted in paragraph one of this section, if the Chief Human Resources Officer upholds
the disciplinary action, the union may proceed to arbitration in accordance with Article 28, Section 2
Arbitration Referral.

Section 8.  Working Days Defined

Notwithstanding anything in this agreement to the contrary, “working days” shall mean Monday through
Friday and shall not include Saturdays, Sundays or Holidays, even if some City employees may be working
on such days.
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The deadline to file any appeal of disciplinary action under this Article shall be no later than 5:00 P.M.
Eastern Standard Time on the last day set forth under the applicable time frames in this Article. The party
forwarding any appeal bears the burden of demonstrating timely submission in compliance with this article.
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ARTICLE 24. COMPENSATION

Section 1.

Wages

Aeross-the Board “ATB?)-Provided that Union members have ratified this agreement by

August /7 2023, ppay increases for the duration of this contract shall be as follows:

1.

InFer fiscal year 20236/2024+ Union employees covered under this contract which
have attained regular status with the City on or before October 1, 2023, shall receive
an Across the Board (“ATB”) pay increase of 53.00%, effective on the first full pay

period on or after October 1, 20230.;-provided-that Union-members-have ratified-this
agfeeme&t—by—September—l-O,—}O%O—

In fiscal vear 2023/2024, Union emplovees covered under this agreement which have
attained regular status with the City on or before October 1, 2023. shall receive a
market adjustment pay increase of 15.00%. effective on the first full pay period on or
after October 1, 2023,

In fiscal vear 2024/2025 Union employees covered under this agreement which have

|b-)

>

attained regular status with the City on or before October 1. 2024, shall receive an
Across the Board pay increase of 3.00%. effective on the first full pay period on or
after October 1, 2024,

In fiscal year 2025/2026 Union employees covered under this contract which have
attained regular status with the Citv on or before October 1. 2025, shall receive an
Across the Board pay increase of 3.00%, effective on the first full pay period on or
after October 1, 2025.

Notwithstanding anything in this agreement to the contrary should the City’s ad-

valorem tax receipts decline in any year of this contract over the prior year’s
collections then the ATB raises outlined in this Article are suspended and shall not
take effect.

3.

For any fiscal year under which ATB raises are provided for under this agreement
eligible employees (i.e., regular status) whose base rate of pay will exceed the

maximum of their payv grade as result of any ATB pay increase, will be paid the
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balance of the ATB pay increase that is in excess of the maximum base rate of pay as
a lump sum. This amount will be paid to the employee on a bi-weekly basis, (twenty-
six (26) times per year) starting on the first full pay period in which the ATB takes
effect. Lump sum payments under this article shall not carry over into future fiscal
years or be cumulative in any manner.

B.  Compensation and classification structure

1. Any employee, whose salary is below the minimum of the pay grade any aci
= pay p , will receive an adjustment to the

mimnum

2. The City shall have the discretion to adjust pay grades and/or employee salaries upwards
for job classifications as it may deem appropriate. Should the City decide to adjust salary
ranges or specific employee salaries for a classification or for specific employees within
a classification for retention, recruitment or other reasons, that does not entitle other
employees within the classification or other job classifications to receive any salary
adjustments (increases) or salary range adjustments.

C. State License Requirements

1. Failure of a Building Inspector or Building Plans Examiner to possess the applicable state of Florida
license within twelve (12) months from the original date of hire shall be cause for rejection of
probation and termination of employment unless said license requirements are pre-established by the
State of Florida.

D. Merit Pay

Notwithstanding anything in this contract to the contrary no merit pay increases will be
provided for the length of this contract.

Section2. Longevity Pay
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All bargaining unit members who have completed the required years of continuous service on
September 30, 2009 as listed below shall continue to receive longevity pay.

Years of Continuous Service Longevity
10 - 19 vears 5% of Base Pay
20 or more years 10% of Base Pay

All longevity increases are frozen as of September 30, 2009. All employees with less than ten (10)
years of service or any employee who has more than ten (10) years but less than twenty (20) years of
service and all new hires shall not be eligible for a longevity increase.

Notwithstanding anything in this agreement to the contrary, longevity benefits, if provided, shall only
apply and be paid out on hours worked by the employee and shall not be applied to hours in any
annual, sick leave, eamed personal leave, holiday saved bank or other balances which the employee
may be entitled to receive a payout upon separation of employment with the City.

Section 3.  Stipends for Certification or License
A. 5 % Stipend Designations

A Building Inspector, Plans Examiner, Chief Building Inspector or Chief Plans Examiner who possesses
three (3) or more State of Florida issued licenses shall be eligible for a five percent (5%) stipend.

B. 2% % Stipend Designations

A Building Inspector, Plans Examiner, Chief Building Inspector or Chief Plans Examiner who possesses
two (2) State of Florida issued licenses shall be eligible for a two and one-half percent (2/2%) stipend.

C. Other Stipends

1. An employee who is eligible to receive one of the stipends listed below in paragraphs a-g, shall
receive only one of those so listed:

a. A Laboratory Technician who holds a Class "C" or higher water or wastewater operator’s
certificate shall receive $50.00 per month.

b. A Water or Wastewater Plant Operator who holds a Florida issued Class "B" operator’s
certificate shall receive $75.00 per month.

¢. A Water or Wastewater Plant Operator who holds a Florida issued Class "A" operator’s
certificate shall receive $150.00 per month.

d. An Environmental Compliance Technician employed in Industrial Pretreatment who holds a
Florida issued Class “C” or higher water or wastewater certificate shall receive $50.00 per
month.

¢. An employee employed in Stormwater shall receive $50 per month for holding a Class B
Stormwater certificate or $75 per month for holding a Class A Stormwater certificate.
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. An employee employed in Water Distribution shall receive $50 per month for holding a Class B
water distribution certificate or $75 per month for holding a Class A water distribution certificate.

g. An employee employed in Wastewater Collection shall receive $50 per month for holding a
Class B wastewater collection certificate or $75 per month for holding a Class A wastewater
collection certificate.

2. A Building Inspector, Plans Examiner, Chief Building Inspector or Chief Plans Examiner shall
receive $25.00 per month for each Building Inspector, Plans Examiner, Chief Building Inspector or
Chief Plans Examiner pre-license certificate, i.e., a certificate that is in a field other than that in which
a State of Florida license has been issued and for which a stipend is being paid as set forth in
subsections A and B above, up to a maximum of four certificates.

3. Code Enforcement Officers shall receive $250 annually for each level of Florida Association of
Code Enforcement awarded including Code Enforcement Professional.

4. Bmployees shall be paid a differential based upon performing the following duties:
a. Entering a ""permit-required confined space (permit space) $1.00 per hour.

They include, but are not limited to:

Storm Manholes Water Sgrage Vessels Meter
Drains |
Vaults/ARV’s Wet Wells Air Handlers -

b. Work with spray equipment in the application of insecticides or poisonous sprays where
chemical spraying is not a job requirement: $1.00 per hour. pply

SO T Sprdy PIOYCL Y PPLY

¢.  Work with “arc flash” boundaries that require use of ARC Flash PPE $1.00 per hour.

Notwithstanding anything in this contract to the contrary, all employees hired on or after October 1, 2009
shall not be eligible for any stipends or incentives as described in this Article and Section 3 above. All
employees who after October 1, 2009 are receiving stipends and incentives as described in Section 3 above
will be grandfathered and will continue to receive such stipends and incentives.

Section 4. Stand-by and Call-out

A. Effective the beginning of the first payroll period following the ratification of the bargaining agreement,
an employee required by the Department Director or division manager to be on "stand-by" shall be
compensated at the rate of twenty-five dollars ($25.00) for every twenty-four (24) period or portion
thereof they are on call, Sunday through Saturday, including holidays. An employee who is scheduled
for more than two (2) hours of sick leave shall not be eligible to be placed on “stand-by” or receive the
twenty five $25.00 “stand-by” pay until the next “stand-by” period after they have returned from their
sick leave absence.
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An employee, whenever possible, will be issued a communication device. Should a communication
device not be provided, an employee shall contact an appropriate supervisor and provide a phone
number where the employee may be reached.

If an employee fails to respond within thirty (30) minutes to a stand-by call, the employee shall forfeit
their stand-by pay and shall be subject to disciplinary action up to and including termination of
employment.

B. Anemployee who is on stand-by and who is actually called-out to worksites, shall receive premium rate
of pay of one-and-one-half (1%%) times their base rate of pay for actual time worked in addition to the
"standby" rate and shall be guaranteed a minimum of two and one-half (2}%) hours of pay at said rate.
Said minimum two and one-half (2%4) hours shall be applied upon the first call-out/work assignment and
shall apply only once during a twenty four hour (24) period.

The next call-out/work assignment and each thereafter will be at a rate of one and-one-half (17%) times
their base rate of pay for actual time worked, including portal to portal travel or work assignment to work
assignment travel as the case may be.

In order to account for portal to portal travel, supervisors are responsible for adding the necessary time
as may be required, in fifteen (15) minute increments, to employee time cards using the “hours worked”
pay code. This time shall only be added when an employee’s call-out qualifies for such portal to portal
pay as provided for under this article.

C. ‘An employee who is not on stand-by and who is called-out to worksites during a time different from
their regular shift assignment, shall be paid at the rate of one-and-one-half (1%4) times their base rate of
pay for actual time worked, and shall be guaranteed a minimum of two and one-half (22) hours of pay
at said rate. Said minimum two and one-half (2'%) hours shall be applied upon the first call-out/work
assignment and shall apply only once during a twenty-four (24) hour period.

The next call-out/work assignment and each thereafter will be at a rate of time-and-one-half (1'%) times
their base rate of pay for actual time worked, including portal to portal travel or work assignment to work
assignment travel as the case may be.

D. The provisions as set forth in this section shall also apply to an employee who is called out on a day in
which they are not scheduled to work.

Section 5. Mileage Reimbursement

An employee, when so authorized, shall be entitled to mileage reimbursement in accordance with City policy
for the use of a personal vehicle while conducting City business exclusive of round-trip mileage between
such employee’s place of residence and such employee’s work site.

Section 6. Tool Allowance

The City will reimburse employees in the following classifications a tool allowance of up to
dollars ($6200.00) per fiscal year (October 1 — September 30):
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L , HVAC Mechanic,
Street Lighting Technician, Fleet Preventive Maintenance Technician, Tire Worker, Facility

Maintenance Worker, Skilled Trades Worker,
and Lead Street Lighting Technician who are required to furnish their own tools

Reimbursement shall occur upon the employee submitting proof of purchase of any tool necessary to
perform their assigned tasks. Such proof of purchase must be submitted to the Department Director for final

approval and reimbursement.
Section 7. Uniforms

The City will issue uniforms to all employees who are required to wear them. The uniforms will be
purchased by the City or provided through a uniform company of the City’s choosing. Uniforms
shall only be worn during work hours and employees shall not wear City uniforms in public if
they are not in a paid status.

Section 8. Parking Administration

Parking Administration will provide both full-time and part-time employees with required city issued
uniforms to include work shoes.
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ARTICLE 25. RETIREMENT
Section 1.

No employee shall be enrolled in the City of West Palm Beach Restated Employees Defined Benefit
Retirement System plan that is not already enrolled. An employee who participates in the plan shall
contribute five and one-half percent (5%%) of their gross pensionable wages to the plan.

Section 2.

Other employees shall participate in the City of West Palm Beach Restated Defined Contribution Retirement
System plan and shall contribute seven and one-half percent (7.5%) of their gross pensionable wages to the
plan. The City shall contribute an equal amount.

Section3. Employees hired as SEIU rep mplovees on or prior to February 2, 2013.

A. Effective with the start of the first pay period after October 1, 2004 eligible employees shall begin
making contributions of seven and one-half percent (7.5%) of their gross pensionable wages to the City
of West Palm Beach Restated Defined Contribution Retirement Plan beginning with their first paycheck.

B. For those eligible employees whose probationary period is six (6) months, the City shall begin making
contributions of seven and one-half percent (7.5%) of the employee's gross pensionable wages to the
plan beginning with the first paycheck following successful completion of the employee's original
probationary period.

C. For those eligible employees whose probationary period is longer than six (6) months, the City shall
begin making contributions of seven and one-half percent (7.5%) of their gross pensionable wages to the
plan with the first paycheck following successful completion of six (6) months of employment.

D. For those employees whose probationary period is longer than six (6) months, and who do not
successfully complete their probationary period, the City’s contributions shall not be paid to the
employee upon separation from employment.

Section4.  Employees hired on or after February 3, 2013

A. Employees hired on or after February 3, 2013 shall begin making contributions of seven and one-half
percent (7.5%) of their gross pensionable wages to the City of West Palm Beach Restated Defined
Contribution Retirement Plan beginning with their first paycheck.

B. For those eligible employees whose probationary period is six (6) months, the City shall begin making
contributions of six and one-half percent (6.5%) of the employee's gross pensionable wages to the plan
beginning on the first full pay period following successful completion of the employee's original
probationary period.

Tentative subject to ajfproval and ratification by the City and Union
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C. For those eligible employees whose probationary period is longer than six (6) months, the City shall
begin making contributions of six and one-half percent (6.5%) of their gross pensionable wages to the
plan on the first full pay period following successful completion of six (6) months of employment.

D. For those employees whose probationary period is longer than six (6) months, and who do not
successfully complete their probationary period, the City’s contributions shall not be paid to the

employee upon separation from employment.

E. Starting the first full pay period following the employee’s sixth (6) full year of employment, for
employees hired on or after February 3, 2013, the City shall increase its share of the employer
contributions to seven and one-half percent (7.5%) of their gross pensionable wages.

Section 5.

Any retirement plan must receive approval from the City and its legal counsel as to legal
sufficiency. Final agreement and subsequent implementation is contingent upon passage of an
ordinance, and language and terms that meet the City’s and Union’s legal standards as determined

by their respective Attorneys.
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ARTICLE 26. ALCOHOL AND SUBSTANCE ABUSE

This Article will follow and emplovees shall be governed by the City’s Substance Abuse Policy
4-16.
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ARTICLE 31. DURATION OF AGREEMENT
Section 1.

Except as provided otherwise herein, subject to ratification by the Union and the City Commission of the
City of West Palm Beach, this agreement shall be effective October 1, 2023 and shall continue in force and
effect until its expiration date, September 30, 20263.

Section 2.

Negotiations for a successor agreement shall commence no later than en-or-abeut March 1, 20236,
and may commence carlier than March 1. 2026 if mutually agreed upon by both parties. . Both
parties shall discuss ground rules for negotiations at the first meeting and the general concepts of
contractual changes to be proposed by both parties during negotiations in an effort to identify
potential common areas for future agreement and process.

Should the City and the SEIU not reach a settlement for a successor agreement by September 30, 20263-then
nothing in this agreement shall be construed to require the payment of wage increases of any kind.
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