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MEMORANDUM OF UNDERSTANDING

School Board of Pinellas County
And
SEIU/Florida Public Services Union, CTW-CLC

‘This Memorandum of Understanding (“MOU”) dated this gfo“"hday of September, 2025 is

between the School Board of Pinellas County, Florida (the “District” or “Board”) and the
SEIU/Florida Public Services Union, CTW-CLC (*Union”).

WHEREAS, on April 9, 2025, the parties entered into a Memorandum of Understanding
(MOU) regarding the distribution of the one mill ad valorem tax approved by the voters of
Pinellas County Florida in the general election held on November S, 2024; and

WHEREAS, the bargaining unit a;ﬁproved the MOU by a ratification vote completed on
April 14, 2025, and approved by the Board at a School Board meeting held on April 22, 2025;
and

WHEREAS, pursuant to the MOU, the parties agreed that beginning July 1,

: 2025, full- time regular support employees will receive Referendum Retention Income
* for the 2025-2026 fiscal year equal to approximately two thousand nine hundred and

ten dollars ($2,910), less applicable taxes, and part-time regular support employees

- will receive a pro-rated amount based on the number of hours worked; and

WHEREAS, the parties acknowledged that fluctuations in property values, tax
collections and other variables would affect the amount of the Referendum Retention Income but
agreed that $2,910 would be payable for the 2025-2026 school year with adjustments to be made

“annually (up or down) to reflect the tax revenue collected.

NOW THEREFORE, the parties agree as follows:

1. The MOU is amended to authorize a distribution prior to end of the
2025-2026 school year notwithstanding that the MOU provides that the
amount of the Referendum Retention Income would not be re-evaluated
until after the available tax revenue was determined following the date
that property taxes are due and payable on March 31, 2026.

2. Full-time support employees (including part-time employees holding
multiple jobs and therefore eligible for benefits), who are employed on
October 10, 2025, and remain employed in the bargaining unit on
December 1, 2025, will receive a one-time non- recurring payment in
the amount of one hundred fifty dollars ($150), iess applicable taxes, on

1




December 19, 2025, Full- time support employees, (including part-time
employees holding multiple jobs and therefore eligible for benefits),

who are employed on February 6, 2026, and remain employed on May
18, 2026, will receive a one-time non- recurring payment in the amount
of one hundred fifty dollars ($150), less applicable taxes, on May 22,
2026. '

3. Part-time support employees (who are not eligible for benefits), '
‘employed on October 10, 2025, and remain employed in the bargaining
unit on December 1, 2025, will receive a one-time non- recurTing
payment in the amount of seventy-five dollars ($75), less applicable
taxes, on December 19, 2025. Part-time employees (who are not
eligible for benefits) employed.on February 6, 2026, and remain-
employed on May 18, 2026, will receive a one-time non- recurring
payment in the amount of seventy-five dollars (§75), less applicable
taxes, on May 22, 2026. *

4, Pursuant to School Board Policy 2140, the Independent Citizens Referendum
Oversight Committee (ICROC), will continue to monitor the expenditure of
referendum dollars over the four-year implementation period.

5. In all respects, the MOU remains in full force and effect.

SEIU/Florida Public Services Union,
CTW-CLC

By: : .
Erin Medeiros Esq.,
Counsel for SEIU/FPSU

Date: 9 /.2 b /-25
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#2- Article 22 Language

SEIU-Florida Public Services Union and School Board of Pinellas County, Florida
2025 Reopener Negotiations
Union's 9/3/2025 Proposals

ARTICLE 22
DEPARTMENTAL OPERATIONS

*khk

Article 22, Section 2, PLANT OPERATIONS

*khk

J. Employees in the Plant Operations department shall be required to wear uniforms
consisting of district-provided shirts. The district will provide five (5) shirts to each )
plant operator as well as one-hundred twenty dollars ($120) per year for American
Society Testing Materials (ASTM)-approved footwear consistent with the type g\
work performed by the employee. Uniforms will be replaced as necessary bas
on normal wear and tear, Management reserves the right to require an employe
to reveal the certification emblem on footwear upon request. It shall be the
employee’'s responsibility to provide sales receipts for reimbursement.
Management shall replace all damaged or worn out shoes that meet the above-
referenced certification and uniform items on a one-for-one exchange basis
including shoes not to exceed one-hundred twenty dollars ($120).

wRA

Article 22, Section 4. Vehicle Naintenance

All Journeyman Automotive Mechanics shall furnish their own set of hand tools sufficient
to perform their assigned duties. The Board agrees to provide a tool allowance for all
mechanics in the amount of one hundred dollars ($100) per month. The Director of
Transportation, or his/her designee, has the right to periodically inspect all journeyman
automotive mechanics' toolboxes to assure that the tool allowance given to each
mechanic is used to upgrade and meet the inventory of tools required of each journeyman
mechanic.

Vehicle maintenance employees will be required to wear uniforms. The district will provide
uniforms that consist of:

l a. Eleven (11) sets per employee (one (1) workweek of clean unifo@;\

Uniforms will be replaced as necessary based on normal wear and teay,

wear and tear,

‘ b. One (1) jacket. The jacket will be replaced as necessary based on ﬂormaf

C. A shoe allowance of one-hundred twenty dollars ($120) per year for
American Society Testing Materials (ASTM) approved footwear consistent
with the type of work performed by the employee. Management reserves
the right to require an employee to reveal the certification emblem on
footwear, upon request. It shall be the employee’s responsibility to provide

OFWNCS
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SEIU-Florida Public Services Union and School Board of Pinellas County, Florida
2025 Reopener Negotiations
Union’s 9/3/2025 Proposals

sales receipts for reimbursement. Management shall replace all damaged
or worn-out shoes that meet the above-referenced certification in an amount
not to exceed one-hundred twenty ($120) dollars.

Article 22, Section 5. MAINTENANCE/WAREHOUSE

khk

B. Employees in the maintenance department shall be required o wear uniforms. The
district will provide uniforms, including five (5) shirts, five (5) pants, five (5) shorts,
one (1) sweatshirt, one (1) jacket, one (1) hat and a shoe allowance of one-hundred
twenty ($120) per year for ASTM/ANSI-approved footwear consistent with the typ
of work performed by the employee. Uniforms will be replaced as necessary based
on normal wear and tear. Management reserves the right to require an employe
to reveal the certification emblem on footwear upon request. It shall be the
employee’s responsibility to provide sales receipts for reimbursement.
Management shall replace all damaged or worn-out shoes that meet the above-
referenced certification and uniform items on a one-for-one exchange basis
including shoes not to exceed one-hundred twenty ($120) dollars.

C. Pest Control Technicians will be required to wear uniforms. The district will provide
laundered uniforms that consist of:

. Eleven (11) sets per employee (one (1) workweek of clean uniferms).
Uniforms will be replaced as necessary based on notmal wear and tear,

. A shoe allowance of one-hundred twenty dollars ($120) per year for
American Society Testing Materials (ASTM)-approved footwear consistent
with the type of work performed by the employee. Management reserves
the right to require an employee to reveal the certification emblem on
footwear, upon request. It shall be the employee's responsibility to provide
sales receipts for reimbursement. Management shall replace all damaged
or worn-out shoes that meet the above-referenced certification in an amount
not to exceed one-hundred twenty dollars ($120).

The Pinellas County School District logo shall be placed on shirts, jackets,
sweatshirts and hats. It shall be the responsibility of each maintenance employee
to wear the complete uniform issued. Employees not wearing the appropriate
uniform shall be subject to disciplinary action. On each Friday that an employee
works, hefshe shall have the option of wearing either a uniform shirt, or a FPSU
Union shirt. However, employees must wear PCS issued identification at all times
that clearly identifies them as School Board employees.

*k#
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#4- Salary Schedule D with 1% increase
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# 5- Salary Schedule G with 1% increase
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#6- Salary increase range




	Blank Page



