
​MEMORANDUM OF UNDERSTANDING BETWEEN​
​THE​​SCHOOL​​DISTRICT OF PALM BEACH COUNTY, FLORIDA​

​AND​
​THE SERVICE EMPLOYEES INTERNATIONAL UNION-​

​FLORIDA PUBLIC SERVICES EMPLOYEES UNION (S​​EIU/FPSU/AESOP​​)​

​Salary for 2026 Calendar Year​

​This​​Memorandum​​of​​Understanding​​(MOU)​​is​​entered​​into​​by​​and​​between​​the​​School​​District​​of​​Palm​
​Beach​​County​​(“District”)​​and​​the​​Service​​Employees​​International​​Union/Florida​​Public​​Services​​Union​
​(“Union”)​​to​​provide​​a​​salary​​adjustment​​for​​employees​​in​​the​​bargaining​​unit​​formerly​​represented​​by​
​AESOP,​ ​while​ ​the​ ​Parties​ ​engage​ ​in​ ​negotiations​ ​for​ ​a​ ​successor​​collective​​bargaining​​agreement.​​The​
​Parties​​acknowledge​​that​​this​​MOU​​is​​intended​​solely​​to​​prevent​​delays​​in​​salary​​increases​​for​​affected​
​employees during that process.​

​Purpose​

​The​ ​Parties​ ​expressly​ ​agree​ ​that​ ​this​ ​MOU​ ​addresses​ ​salary​ ​matters​ ​only.​ ​Except​ ​as​ ​expressly​ ​stated​
​herein,​ ​all​ ​other​​wages,​​hours,​​terms,​​and​​conditions​​of​​employment​​shall​​remain​​unchanged​​and​​are​
​expressly​​reserved​​for​​negotiation​​in​​a​​new​​collective​​bargaining​​agreement.​​Nothing​​in​​this​​MOU​​shall​
​be​ ​construed​ ​as​ ​the​ ​adoption,​ ​continuation,​ ​or​ ​revival​ ​of​ ​the​ ​prior​ ​AESOP​ ​collective​ ​bargaining​
​agreement.​

​Salary Adjustment​

​The​ ​Parties​ ​agree​ ​that​ ​effective​ ​January​ ​1,​ ​2026,​ ​the​ ​annual​ ​pay​ ​rates​ ​of​ ​employees​ ​covered​ ​by​ ​this​
​MOU shall be increased by 3.5%.​

​Each​ ​employee​ ​who​ ​remains​ ​employed​ ​by​ ​the​ ​District​ ​in​ ​this​ ​bargaining​ ​unit​ ​on​​the​​date​​the​​School​
​Board​ ​approves​ ​this​ ​MOU​ ​shall​ ​be​​paid​​the​​salary​​increase​​retroactive​​to​​January​​1,​​2026.​​Employees​
​who​ ​are​ ​no​ ​longer​ ​employed​ ​by​ ​the​ ​District​ ​in​ ​the​ ​bargaining​ ​unit​ ​as​ ​of​ ​the​ ​date​ ​of​ ​School​ ​Board​
​approval​ ​are​ ​not​ ​entitled​ ​to​ ​retroactive​ ​pay​ ​under​ ​this​ ​MOU.​ ​The​ ​salary​ ​adjustment​ ​shall​ ​be​
​implemented​ ​as​ ​soon​ ​as​​administratively​​practicable​​following​​School​​Board​​approval​​and​​completion​
​of payroll processing.​

​The​ ​Parties​ ​agree​ ​that​ ​matters​ ​related​ ​to​ ​salary​ ​schedule​ ​structure,​ ​pay​ ​range​ ​minimums​ ​and​
​maximums,​ ​and​ ​progression​ ​between​ ​ranges​ ​are​ ​part​ ​of​ ​this​ ​agreement​ ​as​ ​Appendix​ ​A​ ​solely​ ​for​
​purposes of implementing the salary adjustment described herein.​



​The​​Parties​​agree​​that​​this​​salary​​adjustment​​resolves​​negotiated​​salary​​increases​​for​​the​​former​​AESOP​
​bargaining​ ​unit​ ​for​ ​calendar​ ​year​ ​2026.​ ​Employees​ ​covered​ ​by​ ​this​ ​MOU​ ​shall​ ​not​​be​​eligible​​for​​any​
​additional​ ​negotiated​ ​across-the-board​ ​salary​ ​increase​ ​prior​ ​to​ ​January​ ​1,​ ​2027,​ ​unless​ ​otherwise​
​expressly agreed to in writing by the Parties.​

​Nothing​ ​in​ ​this​ ​MOU​ ​prohibits​ ​the​ ​District​ ​and​ ​Union​ ​from​ ​negotiating​ ​the​ ​terms​ ​of​ ​a​ ​collective​
​bargaining​ ​agreement​ ​after​ ​execution​ ​of​ ​this​ ​MOU,​ ​including​ ​wages,​ ​hours,​ ​and​ ​other​ ​terms​ ​and​
​conditions​ ​of​ ​employment,​ ​provided​ ​that​ ​the​ ​salary​ ​adjustment​ ​addressed​ ​herein​​shall​​be​​treated​​as​
​the negotiated salary increase for calendar year 2026.​

​General Provisions​

​This​ ​MOU​ ​is​ ​non-precedential​ ​and​ ​shall​ ​not​ ​be​ ​cited​ ​as​ ​evidence​ ​of​ ​past​ ​practice​ ​or​ ​relied​ ​upon​ ​in​
​future​​negotiations,​​grievances,​​or​​proceedings,​​except​​for​​enforcement​​of​​the​​specific​​terms​​contained​
​herein.​ ​Execution​ ​of​ ​this​ ​MOU​ ​does​ ​not​ ​constitute​ ​a​ ​waiver​ ​of​ ​any​ ​rights,​ ​proposals,​ ​or​ ​positions​ ​of​
​either Party in collective bargaining negotiations.​

​This​​MOU​​shall​​become​​effective​​upon​​approval​​by​​the​​School​​Board.​​It​​shall​​remain​​in​​effect​​solely​​for​
​the​ ​purpose​ ​of​ ​implementing​ ​the​ ​salary​ ​adjustment​ ​described​ ​herein​ ​and​ ​shall​ ​expire​ ​upon​
​implementation of the salary increases provided herein.​

​For​ ​Service​ ​Employees​ ​International​
​Union/Florida Public Services Union​

​For the School District of​
​Palm Beach County, Florida​

​Afifa Khaliq, President​ ​Michael J. Burke, Superintendent​

​Date:​​6/16/2026​ ​Date: ________________​

​Mark W. Floyd, Esq., Chief Negotiator​ ​Karen Brill, Chairperson of the School Board​

​Heather Frederick, Chief Financial Officer​

​Tim Kubrick, Chief of Human Resources​
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