Section 7.5 — Conduct of Union Business

A. Regular Work Hours — Except as otherwise set forth herein. the College

and Union agree that Yunion business shall not be conducted during normal work hours

except-as-hereinafterprovided. Exceptions include representational activities such as

preparing, filing, or pursuing grievances: representing employees in_investigatory

interviews; disciplinary proceedings or appeals, including termination: engaging in

collective bargaining: administering the collective bargaining agreement: and

participating in_labor-management committees. When a Union representative is

appointed to a College Committee and attends committee meetings, the employee will
be paid for time at the meeting. Except for attendance at such meetings and attendance
at meetings conducted under Steps 2 through 4 under the Grievance Procedure;
investigations of grievances as provided in paragraph B: and when appearing as a
Union representative under Section 6.2, all meetings shall be on non-paid time, except
as otherwise provided by the Fair Labor Standards Act. Payment for attendance at
meetings under Steps 2 through 4 of the Grievance Procedure; investigations of
grievances; and under Section 6.2 will be limited to the regularly-scheduled straight-
time hours the employee is absent from work to attend such meetings.

B. Investigating—Pursuing Grievances — Union stewards will be allowed
limited reasonable time during the steward’s regularly scheduled workday to investigate

a grievance as part of its preparation, filing, or pursuit. The time will be scheduled with

the steward's non-bargaining unit supervisor and will be granted consistent with the
goal of having a minimum impact on the steward’s work area. Overtime will not be paid

under this paragraph.






