
TENTATIVE AGREEMENT 
BETWEEN THE 

CITY OF ST. PETERSBURG 
AND 

THE FLORIDA PUBLIC SERVICES UNION (FPSU)/SERVICE EMPLOYEES 
INTERNATIONAL UNION (SEIU) 

BLUE/WHITE COLLAR UNITS 
 

Effective upon signature, the parties tentatively agree to use the current language (in the 
contract dated June 19, 2023 through June 18, 2026, including all MOUs and contract 
amendments agreed upon during that time) for the following articles for inclusion into the 
subsequently negotiated agreement between the parties.  This tentative agreement does not 
obligate the parties to enter into a full contract until the remaining articles are agreed upon and 
ratified by both parties. 

 
ARTICLE NUMBER AND TITLE:  
1. Preamble  
3.  Management Rights 
4. Rights of Employees  
6.   Checkoff  
7.   Prohibition of Strikes 
10. Seniority, Layoff and Recall  
11. Jury Duty  
13. Military Leave 
14. Leave Without Pay 
19. Safety and Health 
22. Matters Appropriate for Consultation  
25. Employees’ Retirement System  
26. Drug Free Workplace  
27. Savings Clause 

      28.  Entire Agreement 
 

 
Signed by the duly authorized representatives of the above referenced parties this 

_______ day of ___________________________. 
 
FOR THE CITY:     FOR THE UNION: 
 
              
Charles Alexander Jr.     Ryan Rilea 
Labor Relations Manager    Senior Organizer – FSPU/SEIU 
 

11th September 2026

ryan rilea



FPSU Agreement      City Proposal   9-8-26 
Art. 2 City TA FPSU TA  Date 

Ver. 2     
 

 
ARTICLE 2 – RECOGNITION 

 
2.1 The City of St. Petersburg hereby recognizes the Florida Public Services Union (FPSU) 
SEIU,CtW, CLC, as the exclusive representative for the purpose of collective bargaining with 
respect to wages, hours and terms and conditions of employment for all employees in the 
Bargaining Units. 
 
2.2 The bargaining entity for which this recognition is accorded is known as the Florida Public 
Services Union which is comprised of the Blue Collar Bargaining Unit which was certified by the 
Public Employees Relations Commission (PERC) on June 23, 1976, as amended on October 22, 
2007, by PERC order 07E-251 and comprises all full-time employees employed in the 
classifications enumerated in Appendix "A" of this Agreement; and the White Collar Bargaining 
Unit which was certified by PERC on May 4, 1990, as amended on October 25, 2007, by PERC 
order 07E-256 and comprises all full-time and regular part-time employees employed in 
classifications enumerated in Appendix "C" of the Pay Article of this Agreement (regular part-
time employees are those employees who have worked for the City for at least six (6) months and 
also work twenty (20) hours or more per week on a year-round basis).  All other employees in 
other ranks, positions, and classifications are excluded from the Bargaining Units. 
 
2.3 (FPSU) SEIU,CtW, CLC, hereby recognizes the Mayor or designee as the public 
Employer's representative for the purpose of collective bargaining. 
 
2.4 The Bargaining Units consist of the job classifications as contained in Appendix "A" and 
Appendix "C." 
 
2.5 If an official job classification title enumerated in Appendix "A" or Appendix "C" of this 
Agreement is changed or altered by the Employer, the employees in such classification shall 
remain covered by the provisions of this Agreement. 
 
2.6 If one party to this labor agreement proposes to add or delete a job classification to or from 
either bargaining unit, that proposed change will be provided to the other party for review.  
Following review by the other party, one or both parties will petition PERC for the change to the 
unit. 

 
Employees who may be affected shall have the option of continuing their relationship with FPSU 
or discontinuing their relationship until the issue is resolved by PERC, unless the Employer 
considers the classification(s) as supervisory or managerial.  In this case the employees who may 
be affected shall be excluded from the Bargaining Unit until the issue is resolved by PERC. 
 
2.7 The parties agree that should the bargaining agent (FPSU SEIU, CtW, CLC) become  
decertified, disestablished, or recognized as ceasing to be the duly certified exclusive collective 
bargaining representative of the employees for one or both of the bargaining units in this 
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Agreement by the Florida Public Employee Relations Commission (PERC), all rights, privileges, 
and obligations contained in this Agreement, shall immediately terminate for the impacted 
Bargaining Unit and/or Bargaining Units. If only one Bargaining Unit is impacted, the parties 
agree that the remaining bargaining unit shall retain all rights, privileges, and obligations outlined 
in this Agreement. The termination date shall be the date of official decertification or 
disestablishment as ordered by PERC.  
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