PCS Salary Increase Proposals for SEIU - Presented 9/2/26

Negotiated

BASE SALARY INCREASE PROPOSED

2.50% recurring increase to buse hourly rate

Average Annual Salary Increase

SEIU Employee Group.

870.00

ANNUAL REFERENDUM INCREASE

Referendum Total
Referenduim Total Referendum Per
Increase Per Employee
Empioyee
568.00| ¢ 3,478.00

SEIU Emplavee Group

Total Salary Increase Per Employee
{Recurring Base + Referendum)

Totals
Average Base Referendum Total
Increase Increase Increase
SEIU Emplayee Group 3 870,00} 3 568.00{ $ 1,438.00

Amuounts are hased on fulitime positions,
parttime incredases are prorated




NON-EXEMPT SALARY SCHEDULE "G"

B20/2025
2025/2026 School Year
SUPPORT STAFF HOURLY RATES
Pay
Grade LevelE LevelF Level G LevelH Level | Level) Level K Level L Level M Level N Level D Level P Level Level R Level 5 Level T
16 $20.0000] $20.2000{ $20.7482| $21.1999| $21.8655 $22.5548| $23.2679| $24.0048| $24.7653| $25.5498) $26.3580| $27.1899| $28.0458] $28.9370| $29.8523 $ 30.8029
11 $21.7580| $21.9756| $22.7331] $23.2441] $23.9691| $24.7178( $25.5023] $26.3108] $27.1424] $27.0982( $28.8778| $20.7925] $30.7319] $31.7063( $32.7165$ 33.7506
With rounding to 4 decimal places
PROPOSED NON-EXEMPT SALARY SCHEDULE *G" [ 250%]proposed ncraase (Move Level)
2026/2027 Schunl Year
SUPPORT STAFF HOURLY RATES*
Pay
Grade LevelE Level F Level G LevelH Levetl Level) LevelK Levell LevelM LevelN Level O Level P Level Q Level R Level S LevelT
10 $20.0000) $20.5000| $20.7050( %$21.2669| $21.7299; $22.4121 $23.1187| $23.8496] $24.6049| $25.3844] $26.1885 $27.0169 $27.8697| $28.7469| $29.6604) $30.5986
11 $21.7580] $22.3020 $22.5250| $23.3014 $23.8252] $24.5683| $25.3358] $26.1399) $26.9684| $27.8210| $28.6982| $29.5996| $30.5377 $31.5002 $32.4990|  $33.5344

Referendum Information: The salary amounts listed above exclude an additional $3,478 in referendum supplement dollars effective July 1, 2026, through June 30, 2027, as approved by the voters of Pinellas County.

a represemtative from the Finance Division will certify to the Bargaining Leadership Team {BLT) the supplement amoum, based on certified tax rolt profections and actual tax collections from the prior year. Any necess:
adjustments to the supplement will be calcutated and communicated o the BLT.

PROPOSED NON-EXEMPT SALARY SCHEDULE "G"

2026/2027 School Year
SUPPORT STAFF PERCENTAGE INCREASE FROM PRIOR LEVELS
Pay
Grade Level E Level F Level G Level H Levell Level) Levet K LevelL Level M Level N Level O Level P Level Q LevelR Level § Level T
10 0.00% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50%
11 0.00% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50% 2.50%

*Pending Ratification and Board Approval

9212025



NON-EXEMPT SALARY SCHEDULE "D

8/20/2026
2025/2026 Schoot Year
SUPPORT STAFF HOURLY RATES
Pay
Grade Level D Level G Level H Levell Levet ] Level K Levell Level M Level N LevelQ Level P Level Q Level R Level § Level T Level U
5 |4 i5.dose $ 16.3620 | $ 16.3999 | $ 16,4378 | § 16.4756]| % 16.5135 | § 16.551a| ¢ 165893 | 16.8290 | $ 17.3508 | § 17.8545 | § 18.4435 | § 15.0149| $19.6110 { % 20.2196 | $ 20.6531
6 |$ 15:00061§" $ 18.4756 |§ 18.5135 | ¢ 16.5514 | § 16.5893 ! % 16.8164 (4 17.3380 0 $ 17.8723 | § 18,4312 | $ 15.0023 | § 19.5084 | § 20.2072 | § 20.5404 | $21.4990 | $27.1695 | § 22.8650
7 $ 1500005 : § 16.5893|% 16.8042 | $ 17.3256 | $ 17.8508 {$ 18.4186 | § 16.9500 | $ 19.5862 | § 20.1946 | $ 20.8281 | § 21.4864 | § 22.1572 | $ 22.4525 $23.6729 | $ 24.3180 | § 25.0881
B $ 163558 [§ $ 18.0212]% 18.4186] % 19.9900 | $ 19.5862 | $ 20.1946 | § 20.82B1 [ § 21.48B4 | § 221572 | § 22.8525 | § 23.5729 | § 24.3180 | $ 26.0881 | $25.6832 | § 26.7024 | $ 27.5473
3 |$ 17.9808 |4 18.9179 [ $ 19.7351 (% 70,1609 [ $ 20.8034 | $ 21,9491 | $ 22,1195 | $ 22.8154 [ % 23.5357 | $ 24,2008 | § 25.0500 | § 25.8457 | $ 26.6654 | § 27.5100 | $28.3794 | § 29.2737 | § 30.2051
16 [$ 19.7978(% 20.7462 | $ 21.6478]% 22.1198 | § 22.8154 | § 23.5357 | $ 24.2608 | $ 25.0503 | § 25.8457 | $ 26.6654 | $ 27.5100 | § 28.3794 |  29.2737 | § 30.2051 | $31.1645 | § 32.1550 | $33.1737
11 |$ 217580]% 22,7331 | § 23.7220|§ 24.2561 | § 25.0137 | $ 25.7960 | $ 26.6158 | § 27.4505 | § 28.3298 | § 23.2240 | § 30.1430 | $ 310095 § 32.0807 | § 33.0990 [ $34.1547 | § 35.2353 | § 36.3529
12 |$ 23.9350!% 24.9319 | § 26.0197 | § 25.5908 | § 27.4355 |4 28.3049 [ $ 20,1991 |5 30.1182 | § 31.0747 | § 32.0558 | § 33.0743 | $ 34.1298 | $ 35.2104 | § 36.3282 | $37.4832 | $ 38.8755 | $ 39.9052
13 |$ 26.3298]% 26.5870($ 27.3445|% 28.5410|% 201960 [$ 30.1060| % 31.0621 |4 32.0432 |4 33.0618 | $ 34.1173 | § 35.1980 | § 363159 [ § 37.4705 | § 38,6632 | ¢ 39.8028 | $41.1596 | $ 42.4761 | 5 43.8298
14 |4% 28.9478|% 29.2373|$ 295948 (% 31.3105[% 32.0484 !4 33.0369!% 34.0802 | $ 35.1607 | $ 36.2786]$ 97.4335 | § 38.6259 | $ 30.8555 | § 411224 | § 42.4389 | § 43.7926 | $45.1962 | § 46,6369 | § 48.1272
With rounding to 4 decimal places
PROPOSED NON-EXEMPT SALARY SCHEDULE "D Euaaﬁmu Increase {Move Level)
2036/2027 Schao! Year
SUPPORT STAEF HOURLY RATES*
Pay
Grade Level D Leval E Level G LevelH Levell Level ] Level K Level L Level M LevelN Level O Level P Level Level R Level § Level T Level U Level ¥
5 . “s36.0000] - $15.3780] | j052] $16.7711} $16.8099| %16.8437| $16.8875] $16.9263| $16.9652) $17.0040] $17.2497F $17.7844] $18.3316) $18.0045) $19.4502| $20.1012| $20.7251) $21.3744
6 |- -$15.0000] - $15.37500 2057] $16.8675] $16.9263] $16.9652] $17.0040| $17.2368] $17.7714] $183101) $18.8920) $10.4774 $20.0884] $20.7124[ $213m15) $20.0384] $22.7237] $23.4366
7 | $is.sovo[  s1s:8750)- 163052 $17.0040] $17.2243] $17.7500] $18.3063] $1s.8700] $19.4848] $20.0750] $20.699s| $21.3488| $2z.0236] $22.7111] $23.4298] s24.4620] $24.9259 $257153
[ $15.3568]  $16.7657] $17.7098; $15.4719) $12.8790] $19.4648] $20.0758] $20.6995] $21.3488] $22.0236] $22.7111| $73.4238 $24.1822 $oa.0250) $25.7153] $z6.5302] $27.3704] $28.2360)
3 $17.9806]  $18.4301/ $19.3009] $20.2285] $20.6741] $21.323s] $21.9853] $20.6778| $23.3856] $24.1241] $24.5678] $25.6772| $26.4918] §27.3200] §28.19770 $o0.0mes| $30.0056| $30.9602
10 $10.7928]  $20.2676]  $20.4805] $212669| $22.1890] 522.6728] $23.3858] $24.1241] §24.8578| $25.6772 428.4918| $27.9320] $28.1977] $29.0888| $30.0056] $30.9602] $31.9406) $32.8588] $34.0030
1 $21.7580] $22.3020] $32.5250) $23.3014] $22.3150] $24.8623] $25.5390] $26.4408] $27.2812] $20.1470] $29.0360) $29.9546] $30.9966) $31.9770] $32.6827| $33.9265] §35.00B5| $36.1161] $37.2618
12 $23.9350] $24.5334] $oa.7797] s2n.5551] $06.6700] $27.2586] $28.1214] $2s.0128] $20.9201] $30.6712] $a1ms1s| $azasval $33.9011 $34.9831] $36.0807] $37.2384) $38.4203 $39.6424] $40.0028
13 $26.3238] $oe.od1s| $z7.2517] $28.0282] $20.2545] $o0.0164| $souse| $318387] $32.8442| $33.8884] $34.9702| $ae.0779| $a7.2238] $as.4077| $39.6208] $40.8901 $42.1886[ $43.5380) $44.9255
14 $28.9478] $29.6715] $29.9682] $30.7446] $32.0933] $32.8189) $a3.8628] $34.9322( $36.0397] $37.1956] $38.3604] $39.6916| $40.8519) $42.1504 $43.4508] $ea.8874] $46.3261) $47.8028] $40.3304]
Referendum information: The salary amountts ifsted above exclude an additional $3,478 in referendum supplement doltars effective July 1, 2026, through Jume 30, 2027, as approved by the voters of Pinelias County. Each year, a
representative from the Finance Division will certify to e Bargaining [ eadership Team (BLT) the supplement amount, based on centified tax rolf projections and actual tax collections from rhe priar year, Any necessaiy adjustments to the
supplement will be calculated and commumicated fo the BLT.
PROPOSED NON-EXEMPT SALARY SCHEDULE *D"
202642027 School Year
SUPPORT STAEF PERCENTAGE INCREASE FROM PRICR LEVELS
Pay
Grade Level D Level E Level F Level & LeveiH Leveli Level Level K Leveil LevelM Level N Level Level P Level § Level R Level§ LevelT Level U Level ¥
5 0.00% 2.50% 2.50% 2.50% 2.50%|  250%| 2.50%] 250%]  2.50%]  2650%|  2.50%|  2.50%|  2.50%|  2.50%|  2.50% 2.50% 2.50% 2.50% 2.50%
[ 0.00% 2.50% 2.50% 2500  250%  2.50%  250m] 250 2.50%| 250%] 2 250%| 250w  2850% 2 250%]  2.50m|  2.50% 2.50% 2.50% 2.50%
7 0.00% 2.50% 2.50% 2.50%  2.50%]  2.50%  2.50%| 2.50% 2.50%|  2.50%  2.50% 250% 2.50%] 250w z50%| 250w 2.50%) 2.50% 2.50%)
8 0.00% 2,50% 2.50% 250%  250%  2.50%] 2504  250%|  250m|  2sowm|  250m| 250w 250w  250%] 250 2.50% 2.50% 2.50% 2.50%
y 0.00% 2.50% 2.50% 250%| 2.50%)  2.50%| 250w  250%|  250%m| 250w  250%(  2.50%| 250w  250m| 250%  2.50%) 2.50% 2.50% 2.50%
10 0.00% 2.50%) 2.50% 2.50%  2.50% 2.50%) 250% 2500 2 2.50% 2509  2.50%|  2.50%|  2.50%]  2.50%]  2.50% 2.50% 2.50% 2.50% 2.50%)
11 0.00% 2.50% 2.50% 250%]  250%|  2.50%  2.50%] 2.50%] 2.50%] 250 250% 2.50%|  250%  250%  2.50% 2.50% 2.50% 2.50% 2.50%
12 0.00% 2.50% 2.50% 2.50%] 250%  2.50%|  2.50%|  2.50%)  2.50%]  2.50%)  2.50% 2.50%| 2.50% 2.50%| 2.50%|  2.50% 2.50% 2.50% 2.50%
13 0.00% 2.50% 2.50% 250% 250%] 250%] 2504  250w|  zsom|  zsow|  250%[ 250w  250%] 250w 2504 250 2.50% 2.50% 2.50%
14 0.00% 2.50% 2.50% 2.50%|  2.50% 2.50%] 250w  2.50%|  2.50%  2.50%!  2.50%| 2.50%| 2.50%|  2.50%|  2.50% 2.50% 2.50% 2.50% 2.50%

*Pending Ratification and Board Approval

92/2026



